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SEND A MESSAGE TO YOUR TEACHER
THAT YOU VALUE THEM AND WANT TF
TO SUCCEED AND STAY. IT IS MUCH
WORSE TO NOT TRAIN TEACHERS AN
KEEP THEM THAN TO TRAIN THEM AN
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(TIP)
CALIFORNIA STATE MODEL PROGRAM

APiloted several modeld0 years

AFullime teacher on assignmesReer
Coach Leader

ABeginsbefore the first day otlass

Alntroducedll 2 2 dzNJ 2 Nddltung A |
A2 year process




CRYWwht Qf{ ¢9!' /19w LbS5;/ ¢LAh

(TIP)
CALIFORNIA STATE MODEL PROGRAM

Peer Coach Leader
A Mentor and life line to teachers
A Conduct training workshops
A Informal teacher observation
A Provides norevaluative feedback and support
A Provide instructional resources

A Assist teachers with organizational processes
and procedures




TIP TRA

A First weeks of schoo

NING TOPICS

plan

A Curriculum planning and syllabus design

A Lesson planning and presentation

A Classroom management

AAttendance and grade book procedures




TIP TRAINING TOPICS
ALearningstyles

A Student motivation strategies
Alnstructional technology

AProfessional boundaries and ethics




GOALS OF CTE TEACH

AdaulofAakK aLAf20G aaus
state-wide advisory committee

Ad9l NI & h NReSighatedBubrof ETE
Credential

A Support of CTE teachers transitioning from
_Industry to the classroom




WE ARE RECRUITING A STATEWIDE
ADVISORY TEAM FROM:

AK-12 leadership
ACommunity College Faculty
Alndustry Sector Consultants

ARegional Occupational Centers and
Programs




PILOT SITES REQUIREMENTS
ALRSYUATFE I &/ SNIAFAOF GSR
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conducted by CTE Teach Project Staff

A Attend regional meetings conducted by CTE Teach
project staff




PILOT SITES REQUIREMENTS

For funding:
At F NOAOALI UOS AY GiONI Ay
A Document 500 hours of new CTE teacher
training

ALYLX SYSyY G LINE A NI Y
end of fiscal year

AParticipate in administrator followap with
CTE Teach staff

11



CERTIFICATED PROJECT LEADER (CPL)

A Mentor and train new CTE teachers

A Conduct classroom observations

A Provide non evaluative feedback

A Share teacher resources and expertise




CERTIFICATED PROJECT LEADER (CPL)

A Serve as a professional role model

A Organize and schedule training workshops as
needed

A Serve as a liaison between pilot site
administration and teachers
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CTE TEACH FEATURES & BENEFITS

A $24,950.00 Salary and Benefits i Start own program or
subsidize current program

A Curriculum blueprint - Proven curriculum, flexible
CTE specific
A On-going systemic evaluation - Current and up-to-date

by CTE stakeholders training




CTE TEACH FEATURES & BENEFITS

A Online - Accessible and low cost
Empowers teachers to
meet credentialing requirements

A Meets fdEar | y-Fa&ilitateehiringagridess n
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EARLY ORIENTATION
CAREER TECHNICAL CREDENTIAL

A Minimum of 2030 hours of training completed
before or during first 30 days of employment

A Curriculum developed through CTE Teach
A Introductory skills, knowledge and attitudes
A Easy online access

A Systematic verification of completion
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OPEN COMMUNICATION

AA monthly electronic newsletter
communicating CTE Teach progress

AMaintain open door communication
with all stakeholders

ACTE online
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DELIVERABLES INCLUDE

A An electronic delivery system for Early
Orientation

A Common curricula for new CTE teacher
training program

A Host regional irservice/staff development
workshops for CTE Administrators and CPLs
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SO HOW DO YOU GET INVOLVED?

A Fill out the Presentation Survey Form
A Complete pilot site application

A Contact your presenters

A Attend statewide regional meetings

A Visit cryrop.org
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MOST IMPORTANTLY!

a
oy CTEE et kngy, oy
are valued and Supported
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INFORMATION OVERLOAD??
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