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California Career Resource Network
Education Code Section 53086

AThe mission é is to provide
career development information and resources to enable ther
to reach their career goals.

AThe primary duty é is to de:
Information, resources, and training materials to middle schoc
and high school counselors, educators, and administrators, in
order to ensure that middle schools and high schools have th
necessary information available to provide a pupil with
guidance and instruction on education and job requirements
necessary for career development.
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Why Career Guidance?

Research indicates that when students see the
relevance of what they are studying in school in
relation to their own career goals, they can begin to
make the connection between current coursework ar
the achievement of future life and work goals.
Therefore, one resource for engaging students in the
current education is a strong career guidance

program.
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Getting Real: Helping Teens Find Their Future

New Goal for High school

A Every student will graduate from high school having developed a
postsecondary plan that is grounded in at least tentative career choices al

has a high probability of success.

College Graduation Indicators include:
A High school grade point average (academic skills)
A Career maturity/focus

College Drop Out Reasons includes:
A Lack of commitment to graduating (no clear goal or reason to attend)

Kenneth Gray, 2009
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High School Career Exploration Programs:
Do They Work?

Found convincing evidence that career exploration programs are improving tl
future prospects of a large and diverse group of high school students by
iIncreasing the likelihood that they will graduate and go on to postseconda
education.

A Students who participate in career exploration programs are more likely
than nonparticipants to take college entrance and Advanced Placement
exams

A Students who participate in career exploration programs are more likely tc
graduate from high school

A Students who participate in career exploration programs are more likely tc
go to college and to attend a twear rather than fowyear institution




Evaluation of The Real Game

A two-year evaluation, involving 600 students, indicated that the U.S. version

A

of The Real Game:

Significantly strengthened studen
and abilities necessary to succeed in the workplace;

Positively I mpacted studentso goa
future success;

|l ncreased studentos engagement i n

Benefited stueffcadydbs sense of sel f

University of Massachuetts, Amherst, 2007
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Research Shows
Informed & Considered Career Decisions Work

Educational Outcomes

A Improved preparation and participation in postsecondary education
A Better articulation among levels of education and between education and work

A Higher graduation and retention rates

Social Benefits

A Higher levels of worker satisfaction and career retention
A Shorter path to primary labor market for young workers

A Lower incidence of workrelated stress and depression

Economic Consequences

A Higher incomes and increased tax revenues
A Lower rates and shorter periods of unemployment

A Increased worker productivity

ifiThe Educational, Soci al ,

Il nformed and Considered
Scott Gillie and Meegan Gillie Isenhour, 2003 & 2005

For Americabs Career Resour
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Career Education Missing

Most career decision -making is largely unintentional and not fully
informed:

84% of Americans say they are not in their ideal job. (Career Building )

78% of students credit their parents as their top adult influence in
career planning. (Ferris State University)

28% of 12th -graders see school as meaningful, and 39% believe it will
impact success later life. (NCES, Condition of Education 2002)

77% of employers cited lifelong learning/ self direction (career
management) as a very important applied skill for the workforce but

only 25% rated the incoming workforce (college graduates) as
Nnexcell ent o at t (NewsGraduqiep Workferck Readinésd | ).
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The Old Paradigm
in Career Development and Planning

From:
A linear, destination-oriented model of:
AANMBEdt velidvos! e Whew s o ingy  F

Birth Job Choice Education/Training Employment Retirement

—

Source: Phil Jarvis, Vice President
National Life/Work Center
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Moving to a New Paradigm 12-25 jobs

in Career Development and Planning 5+ occupations

3+ sectors
(USDOL)

The New
Life Career Development Paradigm:
learning how to self-manage our ever changing lives and jobs
“Life Career is a journey...not a destination”

Woarking
Life

Education/

Education/ Change Job Trainin
Birth Training Retirement
I Education/
Working Training
Working Life

Life
Education/  Change Job
Training
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Job Opportunities

Some 43 percent of all job openings in California between now and 2016
will be in middleskill jobs.

Middle-skill jobs require more than a high school diploma but less than a
four-year college degree.

Refers to the level of education required by a particular jotx to the

actual competence and capacity of workers and occupatimasy
middle-skill occupations require highly skilled trade and technical workers
with several years of training and-dghejob experience.

Community colleges, apprenticeship programs, nonprofit commbaggd
training organizations, and private career schools provide ms#dle
training.
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The Ultimate GOAL
Of Career Education

To help students develop the career self -
management skills  they will need, lifelong:

A to be headiantagd sel f
resilient citizens,

A able to fidode iwtonek t hey
of constant workforce change, and

A ma i nbalancen between work and
other life roles
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CalCRN Resources

A CaliforniaCareers.info
A California CareerZone
A California Reality Check

A California Career Planning Guide

A The Real Game California’ (TRGC)
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California Career
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Resource Network

home about presentations partner agencies contact what's new!

Welcome to CaliforniaCareers.Info, the web home of the California Career Resource Network. This website
contains resources for students, counselors, parents, teachers, in short, anyone interested in developing the
career self-management skills necessary in today's world of work. Feel free to stay a while and come back often,
we hope you enjoy the journey.

job and career seekers

N
AT ST

-

Reality
Check

careers.info

Providing career development resources for California c N

Resource Netwark




www.CaliforniaCareers.info

AWhat 6 s New?

I Video introductions, Meeting dates

A Links to all CalCRN resources

I California Career Zone

i California Reality Check

i California Career Planning Guide

I The Real Game California

I Counselors Guide to CalCRN Resources (PDF)
i Find and Get the Right Job (PDF)

| Succeed at Work (PDF)

APlL us fWhere Do I St ary
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